MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performance Appraisal form for Teachers(Employer)
Dear Student,

1. Your response is very valuable for improving the academic standard of this college.

2. Express your opinion freely with integrity.

3. DO NOT REVEAL YOUR IDENTITY

4. Choose your answer form the terms indicated and
column for questions 1 to 19

5. For questions 20 and 21 to give brief answers overleaf

PRINCIPAL

write the corresponding letter in the relevant

—

Year: Date:

Subject:

Name of Teacher:

1. Knowledge of the teacher in the subject

(E-Excellent, G-Good, A-Average, BA-Below Average, P-poor)

2. Clarity and understandability of teacher 's explanations (Teaching)
(E-Excellent, G-Good, A-Average, BA-Below Average, P-Poor)

3. Teachers ability to lecture in an organized manner

(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

4. Whether the teacher dictates notes only, without explanation

(A-Not at all, B-Rarely, C-Sometimes, D-Often, E-Always)

5. Does the teacher dictate notes only, without explanation

(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

6. Ability of the teacher to organise seminar/discussions/group work etc.

(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

7. Speed of presentation

(A-Just right, B- Almost right, C- Some what right, D-slow/Fast, E-Too slow/Too fast)

8. Whether the teacher engages the class regularly as per the time table

—-(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)
LY t .f.:?:".' ~




9. Punctuality of the teacher
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

10. Sincerity and commitment of the teacher
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

11. Ability of the teacher to motivate, inspire and make the class interesting
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

12. Teachers willingness to help
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

13. Ability of the teacher to relate the topic to day life, generate suitable examples, and

Orient the topic to an advanced level beyond syllabus
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

14. Ability of the teacher to organise co-curricular, activities like cultural activities,
quiz Debate, sports, Excursion etc.

(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

15. Mingling (interaction) with the students outside the class
(A-Always,0-Often, C-Sometimes, R-Rarely, N-Not at all)

16. Interest of the teacher in the students welfare
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P- Poor)

17. Leadership qualities of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poor)

18. Overall effectiveness of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

19. Do you consider the teacher to be a role model
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

20. Indicate briefly the strength and weakness of the teacher*

21. Any other relevant information
(Mannerism/Peculiarities etc. of the teacher)*
Use the space below for giving details of item 20 & 21




Performance Appraisal Form for Non-Teaching Staff

2022-2023
L. PROFESSIONAL COMPETENCE
SI. Excellent | Good | Satisfactory | Average | Poor
No.
1 Knowledge of rules, regulation
and procedure
2 Ability to organize work and
carry it out
3 Ability and willingness to take
up additional load in times of
exigencies
4 Creativity and innovation
5 Ability to learn and perform
new duties
6 Capacity to supervise*
(For Supervising Staff Only)
7 you possess good
knowledge(theory, hands on)
for all aspects of the job to
perform your job functions
satisfactorily?
II. PERFORMANCE
SI. Excellent | Good | Satisfactory | Average | Poor
No.
1 Awareness of policies and
procedures of the institution?
2 Maintenance of Files/Records
3 Accuracy & Speed of work
4 Neatness & tidiness of work
5 Completion of work on
schedule
6 Diligence and sense of
responsibility




III. PERSONAL CHARACTERISTICS

SI. Excellent | Good | Satisfactory | Average | Poor
No.

1 Attendance

2 Punctuality

3 Discipline

4 Integrity and behaviour

IV. ATTITUDE TOWARDS CO-WORKERS

SI. Excellent | Good | Satisfactory | Average | Poor
No.
1 Cooperation with your
colleagues?
2 Mutual motivation with your
colleagues?

V. ATTITUDE TOWARDS PUBLIC

SI. Excellent | Good | Satisfactory | Average | Poor
No.

1 Cooperation to the needs of the
public(Parents, Business
Associates, Vendors, Well
Wishers of the College)?

3 Rapport with the public when
you interact with them?

VI. STAFF/STUDENT/TEACHER RELATIONS

Sl. Excellent | Good | Satisfactory | Average | Poor

1 Ability to engage, motivate,
supervise, and effectively work
in the interest of students?

3 Responsibility towards your
tasks/ areas of management
assigned to?

Declaration

I hereby declare that the information provided is true to the best ofmy knowledge.
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| MATA MANJHARO AJAB DAYAL SINGH |
‘ Teacher’s Training College

Dear Student

|
\ Performance Appraisal form for Teachers(Employer)

o Your respore s very valuable for improving the academic standard of this college.
‘ 2 bapress yvour opinion freely with integrity.
L DONOT REVEAL YOUR IDENTITY

4 Choose your answer form the terms indicated and write the corresponding letter in the relevant
i column tor questions 1 1o 19

S Forquestions 20 and 21 to give brief answers overleaf

'; PRINCIPAL
1 [Year: Date: ‘ '
| |

| Subject: E v&, u&:\'\ | ‘

. . |
| | Name of Teacher:

| DA Adhokkoman. |
| 1. Rnowledge of the teacher in the subject 4

(E-Excellent, G-Good, A-Average, BA-Below Average, P-poar)

| 2 Clarity and understandability of teacher 's explanations (Teaching)
(E-Excellont, G-Good, A-Average, BA-Below Average, P-Poor)

5. Teachers ubility to lecture in an organized manner
(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

o o B

4. Whether 1he teacher dictates notes only, without explanation
(A-Not 2 o1l B-Rarely, C-Sometimes, D-Often, E-Always)

s =3

¢ Does the “oacher dictate notes only, without explanation
(A-Alwa | 0O-Often, C-Sometimes, R-Rarely, N-Not at all)

. Ability o he teacher to organise seminar/discussions/group work etc.
(f-Excellont, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

ERapd

7. Speed of presentation
(adustr o e Almost right, C- Some what right, D-slow/Fast, E-Too slow/Too fast)
4o Whether e teacher enpapes the class regularly us per the time table it
(etlon o U-Often, C-Sometimes, R-Rarely, N-Not atall) | pal ]
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9. Punctuality of the teacher

(A-Alway ., O-Often, C-Sometimes, R-Rarely, N-Not at all)

10, Sincerity and commitment of the teacher

(A-Alwars, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

1. Ability o1 the teacher to motivate, inspire and make the class interesting
(E-Excctlent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

12, Teachers willingness to help
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

13. Ability o1 the teacher to relate the topic to day life, generate suitable examples, and ‘ E _

Orient the topic to an advanced level beyond syllabus
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

14 Ability of the teacher to organise co-curricular, activities like cultural activities,
quiz Debate, sports, Excursion etc.
(A-Alwvs, O-Often, C-Sometimes, R-Rarely, N-Not at all)

15. Minglinu (interaction) with the students outside the class
(A-Alwavs,0-Often, C-Sometimes, R-Rarely, N-Not at all)

16. Interest of the teacher in the students welfare
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P- Poor)

17. Leadership qualities of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poor)

18. Overall effectiveness of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

19. Do you consider the teacher to be a role model
(A-Alwayvs, O-Often, C-Sometimes, R-Rarely, N-Not at all)

20. Indicate briefly the strength and weakness of the teacher*

21, Any other relevant information
(Mannerim/Peculiarities ele. of the teacher)*
Use the - pace below for giving details of item 20 & 21
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MIATA MANJHARO AJAB DAY AL SINGH
Teacher’s Training College

Performance Appraisal form for Teachers(Employer)

Dear Student ) - his coll

| Your respo- e is very valuable for improving the academic standard of this college

2 Express your opinion freely with integrity

3. DO NOT FEVEAL YOUR IDENTITY _ TR

1. Choose you- answer form the terms indicated and write the corresponding letter in the rele
column for guestions 1 to 19

5. For questinns 20 and 21 to give brief answers overleal

PRINCIPAL

1Ye i D.“C

‘\'ul'-, t (70 v r./ C(

C o @

. Siwmie of Tescher ) A’ﬂ"’ rr?(
A [refene.

I knowled fthe teacher in the subject
(I -Excel G-Good, A-Average, BA-Below Average, P-poor)
2. Clarity an ' understandability of teacher 't explanations (Teaching)
(F-Fxce! G Good, AAverage. RA .Below .-&\cm,;t‘_ .Poor)
Vo Teacher tv 1o lecture i an orgamired manner
(E-Fxcel G-Crood, A-Average, S-watsfactory, BA-Below Average, P-Poor)

4, Whether teacher dictates notet only, without explanation
(A-Not B-Rarely, C-Sometimes, D-Often, E-Always)

5. Does the 1 acher dictate notes only, without explanation
(A-Alwa o O-Often, C.Sometimes, R-Rarely, N-Not at all)

0. Ability o0 he reacher to orpaniie seminar/discussions/group work ete,
(Febneel on G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

Speed of presentation
L

FENHEAN O

{A-tust o B- Almost right, C- Some what right, D-slow/Fast, E-Tos slow/Too fast)
1 8. Whather 1 ¢ teacher engages the class regularly as per the time table
. (A-Alwar o 0-Often, C-Sometimes, R-Rarely, N-Not at all)
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Mata Manjharo Ajab Dayal Singh
Teachers Training College
Cutour, Jagdishpur (Bhojpur)



9. Punctuality of the teacher

(A=Alway s, O-Often, C-Sometimes, R-Rarely, N-Not at all)

10, Sincerity and commitment of the teacher
(A-Alwas, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

11, Ability of the teacher to motivate, inspire and make the class interesting
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

12, Teachers willingness to help
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

-
(4]

13, Ability of the teacher to relate the topic to day life, generate suitable examples, and

Orient te topic to an advanced level beyond syllabus
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

140 Ability of the teacher to organise co-curricular, activities like cultural activities,
quiz Debate, sports, Excursion ete,
(A-Alwavs, O-Often, C-Sometimes, R-Rarely, N-Not at all)

15, Mingline (interaction) with the students outside the class
(A-Alwavs 0-Often, C-Sometimes, R-Rarely, N-Not at all)

16. Interest of the teacher in the students welfare
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P- Poor)

17. Leadership qualities of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poor)

18. Overall effectiveness of the teacher
(E-Exccllent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

19. Do you consider the teacher to be a role model
(A-Alvvs, O-Often, C-Sometimes, R-Rarely, N-Not at all)

20, Indicate briefly the strength and weakness of the teacher*

21. Any oilor relevant information
(*Aanner, m/Peculiarities ctc. of the teacher)®

Unetiie oace below for piving details ol item 20 & 21
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MATA MANJHARO AJAB DAYAL SINGH
Teacher's Training College

. R o «or
P\ Floarman . -"Ple’uL\‘af form for r‘_r‘;t her \f!.fn{?f‘fnt ]

[xear Student

Your respor s very valuable for Impros ing the aoademic stand

Dbapress sour opimion freely with integnity

CDONOTREVEAL YOURIDENTITY

1 Choose your answer form the terms indicated and write the Corresp
column for questions 1o 19

S Forquestion. 20 and 21 10 give brief answers overleal

ard of this wllcgc

nding letter in the relevant

PRINCIPAI
Y ocar Date
Subject _)'\1!5_“._)._

Name of leacher Fyrndna ?n‘\-'ff“'r‘ r-t.V\JL

(Agg  PRferss J)

I knowledge of the teacher in the subject [ r ]
(E-Exacellem G-Good. A-Average. BA-Below Average. P-poor) -
Y Clarity and understandability of teacher ‘s explanations ( Teaching) [ !_ ’

(F-Eacellent G-Good. A-Average. BA-Below Average, P-Poor)

3 Teachers ability 10 lecture in an organized manner

(E-Iacellent. G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor) E ]

4 Whether the 1eacher dictates notes only, without explanation ——"1
{A-Notatall B-Rarelv. C-Sometimes, D-Often, E-Always) n_ﬂ

3 Does the tea her dictate notes only, without explanation ==
(A-Always, O-Often, C-Sometimes, R-Rarely. N-Not at all) ‘_r“"_J

6 Ability of the teacher to organise seminar/discussions/group work etc. ey
(F-Excellent G-Good, A-Average. S-satisfactory. BA-Below Average, P-Poor) (|

L |

-

Speed of pre-cntation
i A-Just nght. 11 Almost nght. C- Some what nght. D-slow Fast. E-Too slow Too fast)

| ]
8§ Whether the teacher engages the class regularly as per the time table
(A= lwessradtion. C-Sometimes. R-Rarely. N-Not at all) r A !
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1pal
Mata Manjharo Ajab Dayal Singh
Teachers Training College
Bulour, Jagdishpur (Bhojp.r)
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o Punctuality of the teacher ,
(A-Abways, O-Often, C-Sometimes, R-Rarely, N-Not at all) Lﬁ_f

(1 Sincerity and commitment of the teacher ]
[A]

(A-Always. (-Often, C-Sometimes, R-Rarely, N-Not at all)

ire and make the class interesting

| Ability of th: reacher to motivate, insp
e. P-Poor) 4

(F-Excellent G-Good, A-Average, S-Satisfactory, BA-Below Averag

12 leachers wilingness to help IA }

(A-Alway . 0-Often, C-Sometimes, R-Rarely. N-Not at all) _
|
|3, Ability of 1= teacher to relate the topic to day life, generate suitable examples, and | ¢,

Orient the topic to an advanced level beyond syllabus
Good. A-Average, S-Satisfactory, BA-Below Average, P-Poor) |

Jar, activities like cultural activities, Io | |
|

arely, N-Not at all)

(i-Excellent, G-

14 Ahility of h.c teacher to organise co-CurTicu
quiz Debate. sports, Excursion etc.
(A-Always. (1-Often, C-Sometimes. R-R

(i+leraction) with the students outside the class l C I '

all)

[5 Mingling
i A-Alway . -Often, C-Sometimes, R-Rarely, N-Not at

I6v Interest of ‘b teacher in the students welfare

{F-Excellent (-Good, A-Average. S-Satisfactory, BA-Below Average, P- Poor)

17 Leadership qualities of the teacher E
iF-kExcellen: G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poor) 1

18, Overall ¢ffe. tiveness of the teacher
(-Good. A-Average, S-Satisfactory. BA-Below Average, P-Poor)

2]

(E-Facellen

19. Do you consider the teacher to be & role model
i A-Alwars -Often, C-Sometimes. R-Rarely, N-Not at all)

20 Indicate bro 11y the strength and weakness of the teacher* f‘
ﬁ"::':“;{ & 0 [Ar“‘l I"""l dm' £ ﬁ\go‘fr! e
21 Ans other 1 levant information
(Mannerivm Pecuharities ele, of the teacher)*
Lise the space b [nlv."lbr giving details of item 20 & 21
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SANTPSW WUMAR
PROFESSIONAL COMPETENCE

|

| . S
| Roowledge ol rules, regulation
[ and procedure

| Abihity to organize work and
| cary 1t out

3 e
| Abihiy and willingness to take

up additional load i times of

| exigencies

Fxeellent

Crood '\‘.‘lllsf.‘-ld?l-ryj. Avcrn;;c__ Poor

v

Creativity and mnovation

th

| Abihiy to learn and perform
i new duties

v
ol

| Capacity 1o supervise™®
| (For Supervising Staff Only)

| vou possess good
knowledge(theory, hands on)

- for all aspects of the job to

| pertorm your job functions
satisfactorily?

v

II.

PERFORMANCE

Sl
No

Excellent

Good | Satisfactory | Average | Poor

Awarcness of policies and
procedures of the institution?

v’

aintenance of Files/Records
Avcuaracy & Speed of work
Neatniess & tdiness ol work

Completon of wiark un

sichicddule

Principal
Mata Maiharo Ajab Dayal Stigh
Teachers YTaning College
Rulaun dagdishour (Bhojpur!
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- Diligence and sense ot
l responsibility

|
. : - i (R
1. PERSONAL CHARACTERISTICS
.;l | Excellent | Good | Satisfactory '_Avcrag.t-: ‘_Poor—‘
| W ;
| | Attendance ) — |
L ’ '
2 " Punctuality [ '
/ ! |
! _— NpTE— 1 | FE—
3 Discipline . :
| vl [ |
R I / I B
IV. ATTITUDE TOWARDS CO-WORKERS |
Pk | | Excellent | Good | Satisfactory 1 Average | Poor
No. |
! Cooperation with your
collcagues? \/
2 Murual motivation with your
collcagues? \/
V. ATTITUDE TOWARDS PUBLIC
SI. Excellent | Good | Satisfactory | Average | Poor
No. |
Cooperation to the needs of the j ‘
public(Parents, Business \/ |
Associates, Vendors, Well :
Wishers of the College)?
E Rapport with the public when
you interact with them? \./
VL. STAF F/STUDEVT/TEACHER RELATIONS
sl Excellent (uood‘ Satisfactory ' \\er.u.c | Poor
Aoty W engage, motivale, '[
upcrvse, and effectively work I X |
in the inleres! ul students? r )
[ pohihiny tewards your
tasl o areas of niapenient |
ned 107 |
[ herelr declare thiat thie mdommation prosaded s e e the best oty kgl 'Ikl.u:'\ \l
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K ULDEEP KUMAR,

l. PROFESSIONAL COMPETENCE
Sl . ' TExcellent | Good | Satisfactory | Average | Poor |
Nuo |
} S L SO ik : L 8|
| | Knowledge of rules, regulation !
and procedure L ' |
| 2 Ability 1o organize work and N ;/---" ] |
carry 1t out Ve
'3 [ Ability and“w-l-l_hngne;atntakc o _ _ ] '
up additional load in times of . '
exagencies ! ’__ | - _‘
4 | Creativity and innovation .
, A" - __y_______
i 5 Ability to learn and perform _
] [ new duties v l
¥ pacity 1o supervise® [ - i
i - (For Supervising Staff Only) Vs
[ 7 , Yol -,m\s.c‘a-ﬁ g;u)_d .
‘ | know ledge(theory, hands on)
[ | tor all aspects of the job to -
| pertormyour job functions "
[ | satistactonly”? l N
1. PERFORMANCE
S Fweellent Good S.tllsl'ncmr)’-‘ Avcraéc Poor
No.
| Awaicness of policies and |
procedures of the institution? S |
_ L 4 —
2 Mamntenance of Files Records ' / '
3 Accuraey & Spc(:d of work T
| | \/!
| 4 | Neatness & ndiness of work . 2 e
i v
5 ! Completion of work on \/ :
[ schedule .
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Principal .
Mata Manjharo Ajab Dayat Singh
Teachers Training 9,0“8-9?
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Diligence and sense ol _ i
[ respansihiliny | ' l

L. PERSONAL CHARACTERISTICS

NI

CDis iphine

Inteenty and behaviour # | |

[/ 1 |
= e . | [ -

| Excellent | Good Satisfactory | Average

Miciadanee

——

i
\ 7
Pune tuahity \/ L
=1 f
|

IV.  ATTITUDE TOWARDS CO-WORKERS

| Poor

Sl Excellent | Good | Satisfactory = Average [ Poor
Mo
ii Coopceration with your ; -
collcagues? '-/
2 Murtual motivation with your / o
collcagues?
V. ATTITUDE TOWARDS PUBLIC
S - Excellent | Good [ Satisfactory | Average Poor
No |
i _ h('wpcration to the needs of the ' - | il
publiciParents, Business
As-ociates. Vendors, Well / |
~ Wishers of the College)? ] I S| |
P apport with the public when '
Lou mteract with them? . ¥
VI, STAFF/STUDENT RELATIONS
i Poor

il"\wlicnt Good | Satsfactory | Average

Al Ly T Cngape Ity ale,

Lt voe, and etfectvely wilh v

'
prtereat of students

Jte pesabdily tow wds vt
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AKSIIPA K UuMART
l. PROFESSIONAL COMPETENCE

bl Fxcellent | Gaod | Satisfactory | Average | Poor

Know ledge of miles, regulation
amd procedure v’

ANl 1o organize work and

CATY il o v

4 ‘

: Ababiny and willingness to take
up additional load in times of

cnigencies v

2 Creatvn and mnovation .
I—— - — ' - 1 3
Abi Lo e learn and perform
new Jutlies \/
—_————— - - = W SR + i
& Capad i to supervise® | -
F oo supenvising Staft Only) i wr
- T SO Gl EETNTC § 1
< \ou ossess good i. .
vmoo cdeettheory, hands on) ‘ l
spects of the job to |
pot o vour job functions ‘

q worily? - _l . |
1L PERFORMANCE

Excellent | Good | Satisfactory | Average Poor

f policies and

{ the institution! (e
" pee ul §ailes Records
-
! A H L4 \ e
\
e I
L}
L

Principal
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l)\l!}‘.'ll\ ¢and sense of

responsibhin

\

HL PERSONAL CHARACTFRISTICS

S \ ;
I xcellent | Good | Satisfactory \Average Poor
N [
| \Micndance t f t t
\
L) L !
Pomcioahinn & :
A\
|
. 1 i !
I Yoo iphne | |
o
i 4 b
I v and behaviour y
\’/

IV ATTITUDE TOWARDS CO-WORKERS

Excellent | Good | Satisfactory | Average | Poor

Coeoperation with your \// .

: Niutual motivation with your \/
L i cs” I

- S EE— S

\.  ATTITUDE TOWARDS PUBLIC

» | Excellent | Good | Satisfactory | Average Poor
\ i .

.

| | 1 L
100 1o the needs of the ‘ |
put Parents, Business \
Vendors, Well v~ |
) f the College)? ! )
]

_

ract with them? : \,/
Vi STAFFASTUDENT/TEACHER RELATIONS

#arooetwath the public when

Facellent | Good | Satistactonry \verage  Poor
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Non-Teaching Staff
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MATA MANJHARO AJAB DAYAL SINGH

TEACHER'S TRAINING COLLEGE

Dulour, Barradparawa, Jagdishpur, Bhojpur (Bihar) - 802158
Mob. : 94309 51778

Feedback on performance appraisal for teachers by (employer)

On perusal of feedback response, the following points are observed.

Out of 41 staffs only 30 staff have submitted their response as
follows.

The chairman Dr. Madheshwar Singh has pointed out to cover the
syllabus in time. ICT to be used by the teachers. lesson plan to be
prepare in advance student’s feedback to be taken care of and in the
end off 2" year examination.
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Dulour, Barradparawa, laLduhpur Bhu;pur{ﬂnh.&r] 802158
Mob. : 94309 51778

Supervisor/remarks regarding teaching competency of student’s
teachers’ evaluation as follows:

Punctual in time 100%
Co-curriculor activity-100%

Method and technical good

Real life always-75%

And the end of lesson it is observe that evaluation an repopulation to
be tanked care of, J

¥ (In
Principal

1ata Maniharo Ajab Dayal Singh
T -+ 3 Training College

Sy “"1



